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ABSTRACT

This study was conducted to analyse the Employees’ Self-Assessment of 

Organizational Commitment, Work Motivation, and Job Performance for the purpose of 

enhancing Employee Development Program. The study specifically aimed to: 1) 

describe the profile of the respondents; 2) determine the level of organizational 

commitment of employees in terms of personal and job related characteristics; 3) 

determine the level of work motivation of employees in terms of personal and job related 

characteristics; 4) determine the level of job performance of employees in terms of 

personal and job related characteristics and; 5) determine the level of organizational 

commitment and work motivation of employees in relation to their level of job 

performance. The study used a descriptive-relational research design that utilized a one- 

shot method for data gathering;

Results of this study show that employees have very high level of affective and 

normative organizational commitment and high level of continuance organizational 

commitment. They are highly motivated and have good to excellent job performance. 

Moreover their organizational commitment and work motivation were related to their job 

performance


