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Abstract

This survey research aimed to identify the perceived wellness status, wellness
challenges, and wellness practices among the 124 randomly selected full-time teaching
personnel in a private higher education institution. Quantitative data were gathered
using three duly validated researcher-made survey questionnaires. The descriptive
statistics used were frequency count, percentage analysis, means, and standard
deviation while the inferential statistics utilized were the t-test for independent samples,
the One-way analysis of variance, and Pearson's r, set at .05 alpha. Results revealed
that the respondents had excellent wellness status; the environmental, financial, and
physical aspects were their predominant wellness challenges while the spiritual, social,
and intellectual aspects were their least predominant wellness challenges. They had a
marginal level of wellness challenges in the environmental, physical, financial,
occupational, and emotional areas and a low level of wellness challenges in the
intellectual, social, and spiritual aspects. The emotion-oriented practices were their most
predominant wellness practices and avoidance strategy practices were their least
predominant wellness practices. They had a very high extent of emotion-oriented
practices and task-oriented practices and a high extent of avoidance strategy practices.
They differed significantly in their wellness status when classified according to

educational attainment and in their level of wellness challenges when grouped according



to sex. No significant differences existed in the wellness status when grouped according
to sex and civil status and no significant differences were noted in the wellness
challenges when they were classified according to civil status and educational
attainment and in the extent of their wellness practices when grouped according to sex,
civil status, and educational attainment. The teaching personnel's wellness status,
wellness challenges, and wellness practices were positively and significantly correlated.
Finally, as an offshoot of the study, a wellness program was prepared and jury

validated.
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