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This study was undertaken to 
survey the opinions of the beginning 
teachers on how adequately pre
pared they were for the job and of 
what value the professional courses 
were to their job as full-fledged 
teachers. It also sought to find out 
how they obtained their first 
teaching position in the public 
elementary school. It also sought 
to identify the problems and dif
ficulties of beginning teachers in 
order to propose measures for the 
improvement of the pre-service and 
in-service training of teachers.

A preliminary study of 
problems was made by means of 
observations, interviews, correspon

dence, and conversations with be
ginning teachers. The data col
lected were classified and formulated 
into a questionnaire. This asked 
for one or more paragraph-des
cription of critical experiences met 
during the initial year of teaching. 
The paragraph responses were 
supplemented with readings from 
the Service Manual, Bureau of 
Public School publications, books, 
and periodicals relevant to the be
ginning teachers and were made 
the bases for the construction of a 
check list. This check list was 
tried out among a small group. 
Copies of this check list were dis
tributed to the 290 beginning 
teachers in the Division of Iloilo.

*Abstract of a master’s thesis done at Central Philippine University, Iloilo City.
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FINDINGS
From the data, it was found 

that many of the problems and 
difficulties of beginning teachers 
were the results o f the negligence 
of some people directly or indirectly 
responsible for the beginners’ 
successful initiation to the 
profession. One thing badly needed 
is an orientation program in the 
public elementary schools which 
may induct the beginner to his job 
and make him fully aware of factors 
necessary for easy and effective 
adaptation to his new school envi
ronment.

Some other findings are:
1. Teacher-training institu

tions do not give beginning teachers 
job placement services. The graduate 
had to seek his own teaching job; 
others had to rely on the help of 
friends, relatives and some school 
personnel. In many cases, any 
teaching assignment was accepted 
regardless of the applicant’s suitabil
ity for it.

2. Of the 290 beginning
teachers, less than 25 per cent felt 
inadequately prepared for the 
teaching job. The reasons for 
feeling this inadequacy were at
tributed to factors which are as 
follows: (a) heavy study load;
(b) insufficient time for study be
cause of participation in several

co-curricular activities; (c) many 
responsibilities to cope with; (d) in
sufficient time for practice teaching; 
(e) lack o f interest in the college 
courses; (f) failure of instructors 
to teach what was badly needed in 
the field; and (g) exclusion in the 
teacher-training curriculum of 
courses which were needed in the 
teaching profession.

3. Two courses found out use
ful to professional teaching were 
Principles and Methods o f  Teaching 
and Student Teaching. Funda
mental and Adult Education and 
Library Science were the least 
valuable o f all the professional 
courses.

4. Beginning teachers felt the 
need for college training in the 
organization, management, and ad
visorship of co-curricular activities 
to be able to cope with these res
ponsibilities in the field. Training 
was found necessary in conducting 
purok, zone organization, and Par
ent Teacher Association (P.T.A.) 
meetings; preparing declaimers, sing
ers, folk dancers, and athletes; di
recting pageants and plays; Girl 
Scouting and Boy Scouting.

5. The problems of beginning 
teachers included those of a per
sonal nature, those arising from
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poor administration, those arising
from supervisors’ neglect, and those
involving social relationships with
school personnel, parents, pupils,
and the community.

This investigation has estab
lished the necessity of: (1) setting
up a teacher placement office in
every teacher-training institution;
(2) providing adequate and
functional counseling services in
every teachers college; (3) enriching
or revising descriptive content of
course syllabi in the four-year
elementary teacher education
curriculum to  include the organiza
tion, management, and advisorship
o f co-curricular activities; (4) plan
ning and implementing an orienta
tion or induction program for be
ginning teachers in every school
division; and (5) providing a follow
up program o f  graduates by the
teacher-training institutions.

RECOMMENDATIONS
The study suggests five other

researches that may be profitable;
namely, (1) a research study should
be undertaken to determine the
factors affecting fitness for teaching
o f  prospective teachers; (2) a  study
concentrated on the professional
problems o f  the beginning teachers
would bring to light more facts
needed in helping new teachers;

(3) a study should be made o f  the
supervisory and administrative ser
vices provided for new teachers;
(4) an orientation program for be
ginning teachers should be planned.
While this program is implemented
for a period o f  one to  two years, an
experimental study should be con
ducted to determine its effective
ness; and (5) teacher-training insti
tutions should have a follow-up.
program for their graduates. The
effectiveness o f  this program
should be evaluated every four years
or so.

                           
                        

                            
                              
                              
     

                           
                               
                               
                   

                            
                               
                

                        
                                  
                                   
                                 
                                  
                     


