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ABSTRACT

This study aimed to conduct a content analysis on the doctrine of strained 

relations versus reinstatement on their application on labor cases Involving illegal 

dismissal decided by the Supreme Court from 2002 - 2011. The non-experimental 

longitudinal and the quantitative content analysis were used as research designs and in 

gathering the data for this study. The non-probability sampling technique was used in the 

population sampling of this study. The purposive samples were all labor cases which 

involved illegal dismissal and called for the application of the doctrine of strained 

relations or order of reinstatement decided by the Supreme Court of the Philippines for a 

period of ten (10) years from 2002 to 2011. There were 49 labor cases involving illegal 

dismissal decided by the Supreme Court used for this study. Findings showed that only 

10 cases called for the application of the doctrine of strained relations, whereas there 

were 21 cases in which the reinstatement order was rendered by the Supreme Court. In 16 

cases, the Supreme Court ruled in favor of the payment of the separation pay due to the 

lapse of time that passed from the time of termination until the finality of the case, 

unavailability of the previous position held, etc.



xi

In the subject cases of this study, the Supreme Court ordered the payment of 

separation due to strained relation in only nine (9) cases. Thus, the incidence of the 

application of the doctrine of strained relations was relatively lower compared to the 

grant of reinstatement. The Supreme Court granted the payment of other money claims in 

two labor cases. Results showed further, that most rank-and-file employees filed illegal 

dismissal cases against their employers due to the lack of just or authorized cause/s of 

termination. No specific class of employees which file illegal dismissal cases against their 

employers. There were also managerial and supervisory employees who filed illegal 

dismissal cases against their employers. Furthermore, most of the illegal dismissal cases 

were filed due to the absence of just or authorized cause in terminating the employee.
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