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This study aimed to determine the perceived motivators of participation in 

professional advancement programs among nursing instructors of Central Philippine 

University. Specifically, this investigation sought to describe the personal characteristics 

of the nursing instructors in terms of their age, sex, civil status, years of experience, 

monthly gross salary, educational attainment and spouses’ educational attainment and 

occupation; determine the respondents perceived extent of influence of motivators and 

extent of participation in professional advancement. This study also aimed to determine 

whether or not there is an association between the respondents’ perceived extent of 

influence of motivators and their extent of participation in professional advancement 

programs and the respondents perceived extent of influence of motivators and their 

personal and spousal selected characteristics.

A total enumeration of the 110 full-time nursing instructors of Central Philippine 

University was done. The main instrument used in this study was a 14-item questionnaire 

about the extent of influence of different motivators and the respondents’ participation in 

professional advancement programs.
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Frequency distributions and means were used to draw the profile of the 

respondents. In ascertaining the degree of association between variables, Chi-square and 

Gamma Coefficient were used.

Major Findings

The results of the study revealed that the majority of the respondents perceived 

that professional development job security and personal non-monetary benefits motivator 

have very high extent of influence in their participation in professional advancement 

programs. Other respondents perceived economic motivators to moderate extent of 

influence on their participation.

The study further showed that perceived extent of influence of the motivators is 

not significantly associated with the instructors’ extent of participation in professional 

advancement programs. The study also revealed that except age, all the other variables, 

such as sex, civil status, years of experience, monthly gross salary and educational 

attainment and spouses’ educational attainment and occupation were not significantly 

associated with the nursing instructors’ perceived extent of influence of motivators on 

their participation in professional advancement

The nursing instructors’ perceived professional development influenced their 

participation in professional advancement programs.

The extent of participation in professional advancement programs among 

respondents was high, particularly in seminars or workshops but not so much in 

symposium or conferences.
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The nursing instructors’ perceived extent of influence of different motivators and 

their extent of participation in professional advancement programs were found to be not 

associated with each other.

The data further revealed that the respondents’ characteristics such as sex, civil 

status, years of experience, monthly gross income, educational attainment and spouses’ 

characteristics such as educational attainment and occupation did not have any bearing on 

their perceived extent of influence of motivators. However, age was significantly 

associated with the respondents’ perceived extent of influence and extent of participation 

in professional advancement programs.

Conclusions

Based on the aforesaid findings, the following conclusions were formulated

1. Professional advancement, job security, personal non-monetary benefits have a 

very high extent of influence on their participation in professional advancement 

programs, however economic motivator influence their participation to a high extent 

only.

2. Participation in professional advancement programs was high, specifically in 

seminars or workshops. Participation in symposia or conferences and in-house faculty 

development programs, however, was low.

3. Personal characteristics of the nursing instructors, such as sex, civil status, years of 

experience, monthly gross salary, educational attainment, spouse’s educational 

attainment and spouse’s occupation did not also have a significant bearing on the 

respondents’ perceived extent of influence of motivators and extent of participation in 

professional advancement programs. Age however was significantly associated with



the nursing instructors’ perceived extent of influence of economic motivator and 

extent of participation in professional advancement programs.

4. The nursing instructors’ perceived extent of influence of motivators and extent of 

participation in professional advancement programs were not significantly related to 

each other
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